From https://www.nigms.nih.gov/Research/mechanisms/Pages/NIGMS-DSP-Information.aspx

Research Experience Plan (the funding announcement provides page limit information): The supplement request must contain detailed and individualized training, mentoring and career development plans collectively known as the Research Experience Plan. The plan should be tailored to the candidates’ training level and biomedical career aspirations. Individual Development Plans (e.g., myIDP) are expected to be employed and should inform the proposed plan. The IDP should be prepared in advance of submitting the application. The candidate's strengths and weaknesses, and short- and long-term goals should be stated within the training plan. ​The plan must be focused on the development of the candidate’s skills and providing the support structures needed to transition into the next phase of the biomedical training/career pathway. It should be clear from the application how a diversity supplement will impact and add value to the candidate’s training, mentoring, and career development experiences. All applications should include the following along with stage-specific items for high school students, undergraduates, postbaccalaureate researchers, master’s students, predoctoral students, postdoctoral fellows, and early career investigators discussed below: 
· A realistic start date: Typically, at minimum 12 weeks following submission of the application.
· Research training plan: Summary or abstract of the parent award must be included, and candidate’s research project must be described. Applicants must also describe stage-appropriate opportunities for developing the skills required to conduct responsible, safe, and rigorous research. Training should focus on developing the candidate’s technical (e.g., appropriate methods, technologies, and quantitative/computational approaches), operational (e.g., independent knowledge acquisition, rigorous experimental design, and interpretation of data) and professional (e.g., management, leadership, communication, and teamwork) skills.
· Mentoring plan: NIGMS considers active and personalized mentoring by the PI, laboratory staff, advisory committees, and other institutional officials associated with the parent grant to be an essential component of a competitive diversity supplement application. Co-mentoring approaches and mentoring committees are encouraged, especially when the PI is an early-stage faculty member. Applicants should provide a description of how the mentored research experience (1) relates to the specific goals and objectives of the parent grant; (2) will expand and foster the skills of the candidate; and (3) will contribute to the competitiveness of the candidate to transition into the next level in the biomedical research workforce pathway. If the PI is an early career faculty (e.g., assistant professor), we expect that a more senior co-mentor is included in the mentoring team. 
· Career development plan: Provide a detailed development plan that is appropriate and individualized (informed by a completed IDP, or equivalent) to the candidate and is consistent with the candidate’s short- and long-term career aspirations. Examples of activities that promote the candidate’s career advancement include the opportunity to present and publish research findings and to interact with members of the scientific community at scientific meetings and workshops.
· Candidate Support: A statement about how the candidate is currently funded and how the candidate will be funded at the end of the proposed supplement to ensure continuity of training should be included. As part of encouraging the development of the candidate, plans for supporting the submission of individual fellowships/career development awards or research grants for individuals at the investigator level should be included (as appropriate).
· Timeline: Provide a detailed timeline for the Research Experience Plan that is appropriate for career stage of the candidate and includes research milestones, applications for funding, career development activities, etc.


Parent Grant Overview

· Introduction of graduate student work
Impact
Scope of research (need?)

Approach
· 1.1	Identify and validate appropriate epitopes for purification of 70S ribosomes by immunoprecipitation of bS21 homologs
· Clone and ectopically express tagged versions of bS21-2
· Test ability to IP 70S ribosomes
· Compare function to wild-type bS21-2
· 1.2	Genetically modify F. tularensis LVS to encode epitope-tagged bS21 homologs in native chromosomal locus
· 1.3	Perform RNA-Seq on modified cells
· 1.4	Perform ribosome profiling on modified cells

Timeline
-Plan: Develop tools necessary for ribosome profiling on multiple bS21 homologs
-Development of basic molecular cloning skills
-

Ribosome profiling – in triplicate
