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University of Louisville - School of Dentistry
2024 Faculty (Research) Annual Performance Evaluation

	1.  NAME (Last, First, Middle)
Ramsey, Matthew, Mark
	2.  RANK
Associate

	3.  CLASSIFICATION
Professor


	4.  DEPARTMENT
OIID

	5.  PERIOD OF EVALUATION

FROM:  1/1/2025
	

TO:  12/31/2025



Allocation of effort allowed in previous year AWP by my department chair:

	
	Teaching
	Research
	Service
	Admin
	Total

	Percent Allocation
	20
	60
	20
	0
	100%




	SUPERVISOR / DEPARTMENT CHAIR EVALUATION


	RATING CRITERIA*:

Unsatisfactory: Productivity and/or quality was not acceptable; one or more stated outcomes in the Annual Work Plan were not achieved.

Satisfactory: Productivity and/or quality met routine standards and expectations; all stated outcomes in the Annual Work Plan and criteria in the ULSD Faculty Personnel Document were met or achieved.

Excellent: Productivity and quality significantly exceeded generally accepted performance standards for a basic science research department in a dental School.


	PERFORMANCE AREA
	SELF-ASSESSMENT
	DEPARTMENT CHAIR

	1. TEACHING & MENTORSHIP

	% EFFORT: 20
	Satisfactory
	

	List: Course (Co)Directorships; Lectures; Summer and Undergraduate Research Mentorships; Graduate Student Mentorships; Postdoctoral Mentorships; Published Teaching Resources; Teaching Awards.  Indicate teaching for which you have received peer or student evaluations.

Faculty comments: 

I mentored 1 graduate student, Alex Labossiere who moved with me. I have spent a great deal of time mentoring him during the move from URI to our new lab, and we have worked closely to get equipment working and ensure continuity of his research project. Alex has just successfully defended his PhD dissertation (Dec 1, 2025) and is graduating at the end of this (Fall 2025) semester. 

I taught one lecture for OIID604 and one invited lecture for ORB601 “Oral Microbiology” at Harvard School of Dental Medicine. 

Chair comments:





	
	SELF-ASSESSMENT
	DEPARTMENT CHAIR

	2. RESEARCH & SCHOLARSHIP
	% EFFORT:  60
	Satisfactory
	

	List: 
Peer-reviewed Publications Accepted/Published

-none

Ongoing Grants and role

NIH-NIDCR (R01DE027958) – PI - Mechanisms underlying spatial interaction in the oral microbiota (No cost extension)

Grant Applications submitted, score and percentile if available, and role
NIH-NIDCR R01 Renewal– PI - Mechanisms underlying spatial interaction in the oral microbiota. Impact Score 37, Percentile 27. not funded. 

NIH-NIDCR R21 – PI – The impact of commensal polymicrobial interaction on host immune responses. Impact score 53, Percentile (N/A). not funded. 

NIH-NIDCR R01 – PI – Bacterial interactions driving organization of the supragingival biofilm. In review, scores anticipated late March 2026. 

Grant Review Panels

NIDCR – DSR study section, Met in Feb 2025, section dissolved afterwards, no further meetings or reassignment.

Journal Editorships and Reviewing

October 2024 – Present - Associate Editor, Journal of Oral Microbiology


Faculty comments: 
I am very disappointed with the lack of a publication this year. I am submitting a review to J. Bacteriology before the end of 2025, this was delayed due to more work than I had anticipated assisting my graduating student with their written dissertation. Their final dissertation chapter will also be a manuscript that we intend to submit during March of 2026. 

Chair comments:




	
	SELF-ASSESSMENT
	DEPARTMENT CHAIR

	3. SERVICE
	% EFFORT: 20%
	Satisfactory
	

	List: UL service; ULSD service; Community engagement.  Indicate any supporting letters of participation.
I now serve as the chair of the ULSD Research Committee and have held 3 meetings, reviewing new tenure track hires and evaluating their research progress and summarizing our results to the ULSD Dean. 

I serve as member of the UL Sequencing Technology (STC) steering committee, with only 1 meeting in 2025. 

Faculty comments:  

In addition to the above I have also participated in my departmental work in progress seminar series, presenting data and getting feedback for two grant proposals. 


Chair comments:



	
	SELF-ASSESSMENT
	DEPARTMENT CHAIR

	4. ADMINISTRATION
	% EFFORT: 
	
	

	Only for Department Chair, Assistant Deans and Associate Deans

Faculty comments: 


Chair comments:


	
	SELF-ASSESSMENT
	DEPARTMENT CHAIR

	5. COMPLIANCE
Among the items to be considered here are: compliance with IRB and IACUC (when appropriate), HIPAA, and all laboratory biosafety requirements.  
	Satisfactory
	

	
Faculty comments: Nothing new here, we are current on all in-progress IRB and IBC protocols active in the lab. I anticipate adding a new IRB protocol for blood derived neutrophil work over the winter break. 

Chair comments:


	
	SELF-ASSESSMENT
	DEPARTMENT CHAIR

	6. OVERALL (SUMMATIVE) EVALUATION including progress towards promotion
	Satisfactory
	

	
Faculty comments: Overall not a year I am exceptionally proud of. I was continually working towards funding but no success thus far. Work towards publication was delayed pushing at least one planned manuscript submission outside of this review period due to more extensive work with my graduating student than I had planned.  

Chair comments: 




* If the evaluation is “Unsatisfactory” or “Excellent”, Chair and faculty must document in the “Comments” section the specific area(s) of deficiency in the Annual Work Plan or how the Annual Work Plan was significantly surpassed.

	FACULTY
	DEPARTMENT CHAIR
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________________________________12/3/25_
Signature of Faculty                                             Date
	

_________________________________________
Signature of Department Chair                                Date

	
	Name and Title of Department Chair

Richard J. Lamont
Professor



					
	ADMINISTRATION

	

_____________________________________________
Signature of Dean                                            Date
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